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I\]OTION NO 

A estahJ.ishiug a Pol co Officer's 11 
2 of Ri ts for al persons the fie of pUhlic 

law enforce 
3 

4 Il.r:.di.s.:.il,:l. it 511 1 he po Li c y of King County that 1. 

5 persons in field of public law n t' ()l'(~pm(··nt 1 be entit 

6 protection of the provisions contained hp ....tc>... n of t 

7 s ha l 1 herear t er referred to as the "Police ficer's Bill of 

8 gIlts". 

9 NOW , BE IT MOVED by the Counc r 1 of K:l!1({ County' 

10 The King County Poliee ficers Bill of Ri s 1 have 

11 t foIl provisions: 

12 (1) Every employee who becomes the subject of an 

13 Ii Ln t er-na I investigation shall be advised at the time of the intcr­

14 II view that he is auspec t.ed of: 

15 (a) committing a criminal fenEe; 

16 (b) misconduct that would be grounds for termination, 

17 suspension, or other disciplinary action; or 

18 (c) that he may not be qualified for continued empI 

19 ment with the Department. 

20 (2) Any employee who becomes the subject of a criminal 

investigation may have legal counsel present during all inter­

22 views. This representation by counsel is confi to counseling 

and not actual participation in the investigation. A criminal 

24 investigation as used herein shall be interpreted as aciion 

25 which could result in t filing of a criminal charge. A major 

26 investigation as used elsewhere in t s inance shall be in­

27 terpreted as any action whi could reeu in d 5S from the 

28 Department or the filing,of a criminal 

29 (3) The employee under investigation mus at the tjme 

30 of an interview be informed of name of the officer in Ltl'f:- e 

31 of th(~ Lnves t ion name of of eel' w.i.ll be oon-: 

II duct i ng tll(~ i nt.e r vi ew 0 
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1 ( The 1 be informed n writi the 

2 na of t major investJgatJon and the r i a tness 

3 or t any into ow commences, :tng i ormation 

4 neeess to r-eaaoriab Ly him t allegations of 

5 c omp Lai.rrt 0 

6 (5) The interview of an emp shall be at a reason­

7 able hour, f e r-ab Ly employee is on duty unless 

8 exigenCieS of the interview d ate at seo Whenever possible 

9 interviews 1 be scheduled dur normal work d of 

10 COHn • 

11 (6) Th~ employee may request that a major inves 

12 gation interview be recorded, ther mechanically or a stenog­

13 1/ r-aphe r 0 There can be no "off-the-record If questions Q Upon re e m 

14 quest, the employee under a major investigation shall be pro­

vided an exact copy of any ten statement he has signed or of 

16 a verbat transcript any interview. 

(7) Interviewi shall completed n a reason­

18 able time, and shall be done under circumstances devo t d in­

timidation or coercion. In I major investigation erviews 

20 the employee shall be afforded an opportunity facilities to 

contact and consult private with an attorney of own 

choosing fore being interviewed. The employee shall be en­

23 ti t Led to such intermissions as shall request for personail. 

2,1 necessities, meals, telephone cal , and rest periods. 

(8) 1 interviewing shall be limih~d :i.n scope to 

i.vi ties 1 circumstances, or events which pertain to the em­

27 ployee's conduct or acts which form is for disciplin­

ion under one or more of the categories ained in 

Paragraph 2 herein. 

(9) employee will not threatened th dis­

31 missal or other di plinary punishment as a se to 
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or intimida eel in any 0 nero(I r 0 f fun s ve"I.. 
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7 KING COUNTY 
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